[ Downloaded from system.khu.ac.ir on 2026-07-01 ]

WY Okl 5 5l (gl YV o les (s Y.za:)‘l};) poler Jl S ol 5 s Sy e 53 Srag asllad oo

S 55 49 Jalod g Hiis TS gw 9 b ouinS 1431 ilojlu cdtas o BLI
0988 bl yUlga g )39 J5 04181 YUS 4B Cwovs

kkkk o - %k 3k k LR . %k %k =7 I 5 PN
L}.sL’JALgJ.@_Ac L;J"’)JL}"MM‘))'.’.U?'“}‘ L;b‘&_buc ngu\xs
&)j\)}o&a‘bdﬁj‘)_}%ﬁﬁuj\wu)g *
Lfa))‘j} al.{.:lb ‘)L.{JL:..«J\ *k

)er:.g eK..i}‘b L5"'\J &L.:AJS e‘jj§ )L.:‘JLZM:‘ HAk

@))1}9- a&w.o/.”.‘.) L;.ij)} g.,ﬂﬂ.lﬂ M)luwu)g ol

WOV N e Sy ds @J\; WYV /0/10 dlae ol s ‘c)\:

oS

St S 5w bl 5 i (Sasw i Ledd STl Slle Sllie o BLEST s Gl b Guis
adisls s (N=VAY) Ol Ol Ol 5 (2355 JS olsl QLSS &S 1) (golel amal o ploni)
g5 3 Ges Ry A3 4B S B s amels S Ll (oled Bsel camelr e 050 S S L
bl s e (S Slosle Sl glael iy 5l baesls (shslaer Hshe 4 g (Sies
ool s u e Okl slaelSiys 1 eslinal b el iy cnl slzel il eslizal Cwdst S5
el s AY 5 VY @AY 5 FLs S ST a3l Sl eslinal b baaeb i oLl S
Srer oo KoS LT sl 5 o slaasls 51 eslind b Laesls Jlond 5 4
o (W) o piatin O S5 Jebod 5 bl (Saals pde S Omdls mosd Oesl (o
S kles 5 (== NA2 Poo/v¥) dis (Sspm 3 b Glosle Sllie 3l 0L sl ey ol
Sogep bl e sl o sls sem s olslee 5 e alaly (F==+/VAA P=2/0YY) Cous
P<ee)) Jbls clas 5 (F=—+/NAY P=v/1YY) oy clas 5 (=2 /YVW P=v/eeY) s
O S5 s b ksl A stalis (golalas 5 e Ay Cedt S5 Lled b (=0T
Cadst S5 bl 5 (FYVYY (t==Y/FFY P=2/0V8) e Sosn b s cllis o8 sl OLi
Coley am p oS 555 e (S e Culgys S o w1y (FEY7FVY (t=—Y/YA (P</0y)
O S Sl S5 g (S b Lil g s mi OLSHS Jilie s Olele Gy e (g5 3 DLl 5 Jae
5Ll 3 LSS s Shes 0T o5 5 b e 2alS OLS S

U:UJ-’ (o> JJJ cé&.ﬁ ;JJMJ& ‘LE“".’J) e cL;LALG SJloe ‘L;*-l)j; SJlae ‘5.1.:15 ‘5‘.&03‘)


https://system.khu.ac.ir/jrsm/article-1-2203-fa.html

[ Downloaded from system.khu.ac.ir on 2026-07-01 ]

o ks eSTyal Sl Sllde o bLS

Aodio

o O 03 45 s S, JUs @ Dl 6 L5 dgrlpe ok SLAZAB, L 0Ll o35l
o Sleole pa SLAl sla 15 58 0 QLSS @ a5 G o WOl Ol8 5 (65530 5 (62b5 b
S35 e 3,08 4 3L A B Olesla pa anw s 5 LIS .0) Sl S s 0l Lol el ye
0353 55 e o opl ONSan 4 i o S5 ol 5 LS 3 08 e s (e Sl
G55 SN sm 3575 4 atmls BT (Golb o des ddie 5 elaxa o leolKaius a0l (Y) 353
K dmgy p e S KS e Olesle s e o SThsl el s 1S5 ole 5 1l Ol
Sl s (1) das a3 G o 15 LSS 35S0 5 Sl s plozal 5tk axdls aexr
OSUSS Slae gt a wliaio b 5,550 1 ulol pless 531 (aBly)s oS S e Oy (Y008) ol
Sladely 55,5 4 5 Sl e Olojla (gl p W 2Ty 0l 51 e 5 550 Ao s e 0L ST
355 2 5 s il ey 4 b (5 4 OLSLS Lled 0sds baolesle (F) delsl o ke
s 1) QLIS a3y sl slaeslir 5 oo slins Bliats b 35 5 (s 0) 55 al
O ol 5 W oy Slie Soley cnlply das o I35 L Wl ol 5 500 &)y 5 S 00
5 b aobsle copie ol carlb s dle 3l opl ply () ol 0T SUSSIS 5 Ol Cd i 5 axw s
P 0 st Al Culey cl OLSLS n s Ale sl 5 AV¥sle gla e dan g
S QLSS (6l bl 5 Wil 5 o s Jaslsy el il w355 e OLSLIS L Ol e (sl
5 bl s i 4 e Coeal 4 i e 1 el ke Olaasis (V) Sl Coeal il
(s 0 bt 8 a0l o Clie & e 55 o Lles o Slesle 5w S s 6l (55 0
Olel (Yer8) s (A) 555 00 sledis slerrl Slawie ol Jole sl Cllas 555 s losl |3
el Bs gl S, QLS L slosed ax b il o8 3515 5 e g 52050 (0l bl Sl oS s s
e &S L5ls Oledl (WWAA) ()it 5 8 & o s oS () sl ol 3,55 5 Lol L Vole S
sl Slae w155 (V) &S e o5l i aVsle slajls TGlail 51 oLs,s Shysl 4 Sl
wliae 8w by s Slosle glacalan 5 bbas, (ol 1S o ole] OLS S &S ol (gla o
() el

o o3 Slesle s ik e S Bliays (1S S a Yaeme S Jid Jilee p 5o ) S
ol o3l 0L 42208 Sligios s () ol T s (S5m0 3 iy 055 e 0> Lol OLS,
3 S S S5l i 53 5 S L 5 Sose e N e GOl I S35 p a8 LS,

Wﬁd‘g(\‘\qw1ﬂﬂ&{j&gé.(\\'> Sl J‘.lfj,;gl.? Oujbﬁwjjkgﬁm.ﬁy olis >j>'-

1. Organizational justice.
2.Fairness.
3. Job burnout.
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Abstract

This research was done to specify the relationship between perceived
organizational justice and job burnout & intent to leave the profession. The
statistical population was the entire staff of the Office of Youth and Sports of
Tehran (180 = N). Due to the small population size, the statistical model was
considered equal to the total population. Research method was correlation. In
order to collect the data, the questionnaires of organizational justice, job burnout,
and intent to leave were used. The validity of these questionnaires was corrected
by using the opinions of a number of sport management specialists. The reliability
of the questionnaires was obtained respectively as 0.94, 0.72 and 0.84 by using of
Cronbach’s alpha test. Data analysis was performed by the use of explanatory
indexes and K-S statistical test, Spearman correlation coefficient, Durbin Watson
test for independence of errors and Regression stepwise analysis. The results
showed that there was a negative and significant relation between organizational
justice and job burnout (r=-0.186, P=0.04) and intent to leave the profession (r=-
0.198, P=0.033). Also, there is a negative and significant relation between
procedural justice dimensions and job burnout (r=-0.277, P=0.003) and
distributional justice (r=-0.193, P=0.037) and transactional justice (r=-0.230,
P<0.01) with intent to leave the profession. Besides, according to the results of
regression analysis, the distributional justice can predict job burnout (F=2.737, t=-
2.442, P=0.016) and intent to leave the profession (F=3.471, t=-2.38, P<0.01).
Finally, it is concluded the justice is paid more attention by management towards
employees, it causes decreasing job burnout and turnover among them
proportionally which leads to improvement of employees performance.

Keywords: Distributional Justice, procedural justice, transactional justice, Job burnout,
Intent to leave, Sport.
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