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1 Transformational Leadership

2 Transactional leadership

3 Contingent reward

4 Management by exception(active)

5 Management by exception(passive)
6 Inspiration

7 Attributed Charisma

8 Idealized influence

9 Intellectual stimulant

10 Individualized consideration
11 Charismatic

41


https://system.khu.ac.ir/jrsm/article-1-137-fa.html

[ Downloaded from system.khu.ac.ir on 2026-07-01 ]

WA Okl 5 5l ) el o I o Sl 5 (B5os Cupde 55 Shash

O3 (s oo U Lamms 0 QLSS i dgns Sl | S any Lditas jiwsy 5 w358 (T9)
|Sdes sy Jlie 53 (V) LS o SO L Glaesed 5 Olym i 3O @ ST Ol s,
S 5 383 1S Joe Oloas (MV) 3003 58 a5 a5 Olssm o AL 0 e hee
5 el a0l 2alS 5 Sl s b s S e abtlle oSl b agrlse 51 S 0T s
G 1y Old 35 sty sy eliiaes 2 53 oy s o SRl Oy 05,8 Sleer 5 S
SR ol pl 5 das el el Ol 5 Sl Gasdd g s I w5 S e Sl
(V0 &S o 1 a OT 511y 5550 3,8 Sy s ALl b Bl 4 5550 53 5 3,00 Ol 3 b (LS|
el 45,5 o 05 Sliis Gl sladely duT s 550 SKew b 5 28 555
(1840) ¥ 5 Jie (O0TV0) SLidlol (0TV0) gl (OTAY) asls b= 5 Lol S
4 Oks 3 Jad Cals,y 515 Jes 51500 (ea) Som g 2L aaly o(Y00Y) s 5 s
Seoly Sl 23 1800 Ol pde a8 sls 0L (0444) Y smen () AT YA OYF) Wl cs
b s T COTAD) 313l (VFAR) Slels COTAT) shalas ((0FAG) slslus s B b 51.(YY) s
VA gl e Olesle o et Ggle iS5 AW Eel | ST Ol pie a5 Wsls OLis (VAAV)
Gty S 93,8 05 9 3,0 Ol pay & Wdewy 4l cpl 4 35 (V44Y) 55 Olug s 5 o Sale (F
oA 53 6ok G LS Ol s (V8AV) (8 i 51LOYY) dims o e 5 1S Jas 1 1,50 25
ma 5 el o e i slaslsn Sl ok b el agns Kes b 51O S e Ll Ol
Sl 5 s s, b o8 shls Oledas aile Olojlus sl 31 a8 Ldiias Slejle dgas O13ls 5
ool el by e ible b 4l Sl 5 s Sy 4 oSt Olojle sbasdle; 5 Olaal &
b sk S 3 Olesle Sl 4 0wy 53 Oledae 5 Ol pie 03 S 53 a3 Shes 2 Ll o 555
Sl Olele S acwd Aol e by, b b iz Ll e Sl e 51 8T (s
Sl prdsn ol SFLD (o L S5 DL s S5 a5 AR alralr (alo)l o Shee
SN 5 Colex gm0 |y Slosle dg (VAAR) L1sl 5 el (OF) sl (655 00 Dl Ol s
A8 o s 525 OF ol slaasl 5l s 5 Oleslu 3 bl a5 Olasl la i)l 5 Slaal b ible
Saih " (5sla dgas er A ‘Vdﬁﬂb A i a3 b Slesle g T e O00)
" Sotls 5 G bl O & 55,8 e Olesla 11 3 S ga pdsiene 3 3 ible dga 53 L3S
(USSP 1 obesle P potns Aga ol s e ol Olsle jy e wlsl 15 S
Aol AgsS 53 5 S sl 1 5 osls plaa e sl gl Olsle S5 a8 das e yahiS O
OV S S 51 Olejle Lls oS S o CadSS o] O cdiile o Olajle o

2 - Affective Commitment
3 -Continuous commitment

4 Normative Commitment
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1 -Multilevel Lear Questionnaire (MLQ)
2 -Organizational Commitment Questionnaire
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Abstract

Objective: The purpose of this study was to investigate the
relationship between leadership styles (transformational,
transactional and non-leadership) of school administrators and
commitment of P.E teachers in Hamedan province.

Methodology: The Statistical population consisted of school
administrators (N=110) and physical educators (N=200) in Hamedan
province. Statistical sample was equal to statistical population in this
study (95 administrators, and 164 physical educators). Multifactor
leadership questionnaire (MLQ) and Non-leadership. Organizational
Commitment Questionnaire (OCQ, Allen and Meyer) was used.
Internal validity of the questionnaire was measured and values of
0.76 and 0.78 were gained respectively. For analysis of data, the
following statistical methods were used: Kolmogrov- Smirnov,
Spearman correlation and Kendal coefficients at level p< 0/05.
Results: The results indicated that there was a significant relationship
between of transformational, and transactional leadership styles and
affective, normative and continuance commitment.

Moreover, the highest relationship between transformational and
transactional styles was in normative (r=0/48) and continuance
commitment (r=0/40). However, there was not significant
relationship between non-leadership style and affective, normative
and continuance commitment. Administers of schools can use
transformational and transactional leadership styles for maintain and
increase of organizational commitment.

Key words: leadership Styles, Physical Educator, Organizational Commitment
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