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Abstract

In this article, the role of self-concept clarity in the relationship between
organizational identity and organizational culture han been investigated. for
this purpose, the employees of Sarcheshmeh Copper complex, that at the
time of research were more than 5190 persons, were selected as the
statistical population., and then, using cochran's formula and stratified
random sampling, 428 pepole were introduced as a statistical sample. Next,
by using cheney's organizational identity questionnaire (1983), Campbell et
al's self-concept clarity questionnaire (1996) and Camero-Quinn's
organizational culture assesment index tool (2006), the required data were
collected. the collected data were analyzed using the structural equation
modeling technique. accordind to tjhe results of research, in addition to the
direct effect organizational identity, self-concept clarity, as a mediating
variable, modifies the negative effects of organizational culture on
organizational identity. Considering the role of self-concept clarit in the
relationship between organizational identity and organizational cultre and its
effect on organizational identiy, it seems that increasing the clarity of
employee's self-concept improve their organizational identity. therefore, it is
sggested that in the process of recruiing human resources, people who have a
higher sel-concept clarity should be recruited into organization. also, it is
suggested to compile and implement the necessary training programs to
improve the self-concept clarity of employees.



https://system.khu.ac.ir/jcp/article-1-3642-en.html

ol Wity y dollad YS,M o 3)36 AF Olwl

0)9.0) ‘silojlw SO 9 @l&)}b m}s o auly 5o D)LM.; 395 T 908 ;,'.‘.5.’ =3
(Qb.w Sy dows> > W (0 ROSRO —axd ko

" db ol col 5 Sl 8 deme ) yoy Lo Sgocro

U‘)’l ‘Q‘)‘QA 6‘540))‘9} oKisls “5...4)4 .591: 9 G.MLMM.:‘B) IRUREY ‘6)5.3 69M|¢ A

fara@khuaCII’ Q‘)"l ‘Q‘)‘ef 5‘59))‘9} oKiils “S.u..\).\ ‘B}J& 9 L5"""L""Wl5) ouSiisls ol (JW EMy ) At

Ol ol 03l olBiils o cim 3 pole g cwliiily, caSiasls o Lazils ¥

oduS

Sl Saa 5 Glosle Cuga G abaly )0 w0)lan 395 zady B @llie (pl o
Ol 2 45 oz v e @alzme (lie)lS yslae oy el 185 158 (g 5 050
51 ooliiasl b g 5 ol g ol dmole (lginy ciogs i DVA+ Ly &l e ol
e bl Wiged Clyiny i FYA glail 3olai (¢ pSdisnd Lbs, 5 oLSsS Uy VEN ALY
3oy doliiw y (VAAY) s> Slojle Cuse acliion 5l eolatnl b waslsl ;o oo
09509l Slojle Saed i Jlpl 5 (VA7) ol ea 5 oS o)y 355
Sheolanul b ooads (5y5laex laosls ol g yglaem LS 0,50 slaools (YV:+8)
@l olol xS 18 Jelou 5 e 950 Sl ¥l (gila e SIS
e S5 Ol (Slajle Coge p peiens 136 odle ojlay 095 Zedg (BeiioS

5 4y i S e o el s | Slejle Sam i e Sl s | 095 T30Sl S0
Slojle Ki,8 wo)lany

by &b

S Ry U
IRERTARYEIN

Sols (5le

Casp 2 ol 2y Sl Kby Glesle cuse by o ol 055 2529
Slojle Cuga 9 el a5 0)lany 095 zodg Bl sy oo Sl 4 (Slojle
Gl oLl Sl gy iz 4T 0 00,5 e sl 5, nl ) Ssis ]
33,5 o0 Sty (Omigred Wt 11093 5 VL o jlaiy 355 oy jl a5 wisd (losla

295 12l g Hagas o3Y (igel slaasliy e lS o )laky 955 Zady S5 Caz

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

/ 7
P * . N / 00
w0l (S s S B


https://system.khu.ac.ir/jcp/article-1-3642-en.html

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

@“:u wW‘g) aollad

Y 5 ko ¢Ve 5598 VPl (Ll

Al oS oo I8 pwyp 050 ejlan 093 L5
5 Sz Sl Glgee 1) ejlan ves g kSl
o) ol 13 azxgs 3550 (o)l 293 edg) CuSlad

(VA48 edd g JIgY (e

@ Sshane sla sl 51058 ay yad aSCul to)lasy 995 2505
a2 bl plabl 59, 5l 9 @oly 9> 4z b (bogs
g 5ol g atws 13555 0 (S9)0 (S2)LS 0
Gloyahl 5l gl b il ol az b Ll
5 6 ilS ¢ S g, ldl e B3| s Sl
(o 4.5 & g0 Slalllas 4y 0,Lal b (Y- Y ) g 5
@it gloacs> 5 oojlan-04> ooy AS o Lo
(S Gl Sy i Dje kel 3l
el 1635 o DS go,8 Ly, 5l culs,
oyl 5 0> OB I gula)b sl
@Vl e &Sl e aen 5l g edg IS5
Slp o)laymass gady &5 wad e L wald
aoled iy Sldlas oz ;o el pgo 5,55l
555 £305 e Se05 Bl opas 5 il 4 5,
5 JoS) Wlools ceway gobisdly, 6,550 5 o)l
GOl Voo d GaS w5 50,50 47 ) Ken
UGl Bls)l cnl 4 azgs L o(Ve) e oSS g o)
DL ST (698 Cugr i woylany 393 Zdg 39 00
o dhl) 4 &8 Sllllas 4 Glgiee (egat ol 0
5 Jre VN7 Bl olay 955 5 63,8 Cuge
DD s OPA eyl Y1 arls
55 oyos 3 WS i 5 Jizl DAY (S
nendS 35l98 VY gg g B 59)152) o)l
Wil ppise (T VP My ¥ VW ajpee 5 Ul oSas)

. Oged 0,Li

97 ezl andin, 4l plal oo 3L
JeSis sloizl Cagn 5 (698 Cagr i 9 Sl sl
260 Caga | (A% plen eleizl Cuga g oad
Sy So & (63,8 Cuga &S (o )3 098 0 aid 5 L
Slogasr  Smls wlaxl wile 65,5 Slogas
Coge w3l o)Ll 602 slah)l g Sl
oils slas ols o lal oy 05 3l cisu 4« elaiz]
SpSsr lad eloizl 09,5 5S ihghs a4y Cod 9

AR

dodsio

S e 4 ol Ful (gl oBas wlel
o,lszyb a8 (Rl 5l Fgp Sl S bawg elai]
2 olipsb So (S8 935 oSS 0gdoe 0l
piloile oozl o wiile 0,5 e JSb abidl>
sk B ediluse 0B ) asd oSy sk S oo o
Slp s St Spme Sy, o @B
ool 5 solinl 5 ozl sline Sy cilizes oS e
abasl> o o oolatwl Cuyz 1) canlio glaosls 4l
S e oS e 4 Eul Sy g WS 0SS
WSl srogsb wedae g 4l Ak
Jsb 5o o131 Fuggyee Jae elal 2 (VAR ,91l5)
5 095 5l (G5 aaki b olipib puiz 0gs (S
e ol 5 (T A i) azms e S5 SlbI glis
b ol aS il Glolazib p e ooy 0e>
oylan3e5 ((VAVY) (sl aisS o S 895 S W)
ol oLl a8 (23l oy e 5l stioe " jee 4,
sy 053 51l LIS 5 plee Gogas Glsias |
o Ll 5055 s 3 S e iy " e
a4 ooyan 0e Cawal g o)l I3 o lan 0> U
Lol3 6,5k Shey 5,18, CodsS &S el (6,50
(X sy s i) 3 Ol Lalys 5 (S
Ol wilazs F 550 Mo (55) a5 waz sl e,
"o B s iz s by Sl o Sse )
ol So Sjge a4 ojlanmogs Gl e a5 WS
wisl olle il sl Sy L o osls
9Swld) 5,5 o p ,0 1) 055 4 Bglaee Sledbl olos
bl o)lanmog ly 5o (VN7 el 5 0109 59l
P At it g dedee JSO ) pladl Coass
g (gold) 39500 Jled w pludl B8, i
Sads ToYY o)l 5 LSila o «sSliul ¥+ VY

OAYY ol VYl V- Y

S50 G LSl g (ol az 90 5l wilgi e 0lany 055
Syl el oo o)lil gy 4 (S35 0,5 8 Ay
5 Slaal da byl damis Jolts o1 (G850 5 2l
Syse (B> (ogar slhadzr 390 0 98 slajsl
59> sl a4 (B bl 0SS Az
5 I izl (aslejle (S5 0gd oo 4y o lany


https://system.khu.ac.ir/jcp/article-1-3642-en.html

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

@“:u wW‘g) aollad

Y 5 ko ¢Ve 5598 VPl (Ll

oS Sl by sled a4 blejle § S Ll
& Ll i gpg) wb) 4 g, Sl b ol
oy dlgo,d Lies slo nis glyls as'asjls 5ls olbeaslg
ghls il byexn epdicddsts Gl il
@9 4 S Sl il 69 Shes sla Lo
ol S5 3 5o S 9 2 o5 edd xSz
Gl dokee (Voo F (o)) ail Jlo,s5 5 w)ls 55503
Sl s @Bl See Slejle Sum Sy sl
3deglesle joall ol ojlany 0e p Guhie
slaylmie g @le ot B og) o0 jlatl plase )8
S S ) A5 anles 395 ol 095 Ly Slojle
(S Sl 55 %8 B (T a5
@ e sl Gl g Slejle Sam B ale (pleossy
Sopyd A4S sk igd e o8l ol 0gS ol b
e ol s s S Sy ol el
slz)  ogh alise slaojlay vg: an b
o el Finp izman (TP w5 Bl
Jie gl o J13 56 con 1) ol,8l o lasy 0em wilgs
il Spae o udbge o el Sinp
5 255 Ssbise S o)l 393 39 4 joeie Yloio|
Saep G akly 4 gose

Syl o Ll olasy 855 5 Slesle

.(Y M \ M 6)?&_‘")

L Slole Sy Slole cose Ks S5b
(GheBsSS VN0 (5n)8) wea L K0S
rrar slojle Ko s Sy asyl ol ol b (VY
5 bLijl 4 (S 05 18 Slosle Cage 3l 25>
A, o)ls Cogp gaog0 gl s Coonl
“ISE wnld eogi g Lk Sl (S S sk
A0 Koo yd g Cugr (o by bLS IS woge 605
bl ool 5o (VoA (g 5 Fed o) wpS e
el sl sl asS o leal (VAAR) o 5 (w50l
S g ighige iy Slajle Sim b Lo S
e (G900 Cesh SyS S laly, anl
rlete 5 350 Sleogas L ol &5 Jloj et
oy S 4 il oo wigd on lgian (a2 la )|
splp cpl dde 0 e e (elexx
Sgbse Wog)S ay ol Wem 4 e &5 3Ll
Slosle Cagr plgd 5 (638 Cugr Cagl a4 e

\YY

eSS VTV g Jln b e «SS6 (D)
3 eloizl Capn o5 55 el plgioon 45 plar (V-1
(oyare) Mgy led b S sl 5o 69,8
(sny 5 senyS sl YN ale y (SUs
SISl NV AAY gl s VYA (lasl 5 Sgs ¢l V- VA
L dad (Ve oo aosils g Lyl wiydl ¥eve o)
loslan 993 ey 5 98 Cagr (m dlal) 4 axg
5l Slejles Cugh 5 (69,8 Cush () 5 )b S
Sugh poolan 353 zady 9900 Ll s )b
(Y1) og, 5 ol cabarl, ol yo il 5,56 Slojls
auld 0 cul S o)lan 053 Fasy AiS e leol
Foo iyl g g)blias 4y 4 lae,l5 b
by by S e Lol (T++8) il cpmizman il
5 pleol 4y ;08 ojlasy 0e5 o lany 93 Faog ply ol
hosp gy JIgs 5l Jol> alfaiz o)l oS
“elS led k) by (Ve e le) 99d o
(Ve B) gl 518 4 (V) o g S sl L
wle e Glyin ooty 093 zady 45 Wjlo e LU
obel p dgdioe oyl (63,8 Cuga g O
ol 1) 355 51 ()5 o3 ojlay 39 5 sleiey
Pl bzl Cogn mo 5 698 Cuga b 45 d9d oo
5 SN ,S Sy gWlen, ) S n
555 2305 o Al & E3d9n (al o (T men

s oyl el s 5 0l

Egog0 cpl oains LulSail Sbele Cuga (Jl> uen o
Slaal g b o, deolaibinl 51 lae,lS asT el
9 &_}.\) us) Qiloas ML@.& Le)—‘ l) 9 00¢ olf—‘ ‘S’lA)LMJ
g b oy, deo lakinl Ko Bk 5 (Y- ¥ K
)LA-AA.A-' A.Ia;‘) LY &.»09.41 U"‘ (Y’Y’ 505‘& AP ‘LS’)L)
Sls oylal Glole coga g Sl Sump Soop
O el abuly @ a4z LV gl S1)
N STJC P D] NI ST-Jt- RUNEUR VPR W I I EO LIRS
A e Sl Copae I pasls plam Slesl
5 oeSussule) cewl (s Sladl mlie g s caims
GLs m e Sl o @ uizen (V) LG
by Sbygpo 5l wax kuld b pas 55k wladl


https://system.khu.ac.ir/jcp/article-1-3642-en.html

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

@“:u wW‘g) aollad

Y 5 ko ¢Ve 5598 VPl (Ll

yoky Slojle Cogr wad &l egppe Joo (wlel
Slojle Sao b g o)l 993 £ody il Cod puiitan
Tsos o akly @ azg bl poodle 055 o 18
e g Byb Sl Slesle Caga boojlan o>
o 5l Slesle K3 bojlasy 095 z9dy (xm abal,
rsie Oloie oylany 953 Zdy duyge Sl A S0
L Slile Case g Glojlw Seo s (o abll, (ilee

IR PR e )

JeSlsle Saed (puyn Sax (e ol e
(Vo PomsS-0o s slaie  slaghy)l  wox)lr
iz ol (Ve 28 (s 5 gyl s asliiol
QiS85 o 590 0 Slaglesle ol sleaasin 4y a5
ool o LT il i) 1, sliie slais,) ooz le
ap At Yy oo i o bl Sligios
1) 5550 Cand (s lal slagbg, 5l ealiiul b s
285 ) ez e g Gal isls Jolas Lol ey g0
Sloaasin | Allas lacgomme Jolis Ll 5l plas
4 a5 g0 olul oS o (Byre ol 90,0 slagle;le
o el 00l 00,51 ¥ SS 10 00 iy y25 o Hlez ol je
st Jo sl S5 IS i olad & 4
28,55k o VS Ojge 4 liee | il 808
s sl e 5B LS Sl Sind o
s s 4 5 o] 5 5 (il o el
Slesle gy Lumme 5 codg 3 )ailinl 5 asl IS codds
la,ld) g 0dgr JyuS 9 Old Jlio g wiias 55 et
Ngd oo e goy S jlid 5 (ilsd lawgs (Slejls
Vo7 msS 9 09l VT s yotl 9 o5 )
Gl (Ve A) b g B ol (Vo1 oSS 5 Sl
G oazg Lol Jop glaanlp Joo 1) Jos
el glole slosin 8 5l gei (pl a5 (g Ll
Lils, T 5 wag sgame il o ible olbls)|
o i B it ol o, pone
5 om0 el 5 0p5aiD) wlai Ll Ll
6lib S, S e lajle Sim s el (Y15 (o San
aLils 3929 blite SaS o] j0 a5 5,90 o o0l )3 o>
(o B 0ebee 3T S ileassls » g
Olesle i 5 (LSS el (giie s 52,400
e cwl glagljle Sy 5l GSE 4 Sons

\YY

ouds &l Jaw Gub (Yoo A (o)) Kan 5 ) 05 o0
Sao,s sl o8l STiol (Yoo V) 3ol g o lawg
3 e piolel Slejle Coge abuly Slojle
3,90 Blaal b jake gl Ko ,d a4 a2y
& |y Slojle Dlss Wl oo @ el ailos L

c (Yo D ooY5) da Leﬂ &l Wilg o o2 9

(Sojle Cugp (Slojl Samd s )5 ggemme 5
Sy b il LS 5 g Laly, b 99,8 5 sloz]
s9ye 4 4z L LV Ve ((hgdsSS) anb oo oI5
leal (ylg5 o e oLl T au YU jo a5 asdS il s
Loojlay 993 g ojlay 093 b Slejle Cuge a5 58
€555 oty opdle el LLI o Slojle Kimyd
5 Slojle Sim s Lol sains olis dilise Slallas
Heo g oolyy glaaidh widlbie Slojle Zoge
iz 655 o il e Slojle Kimjz a4 (Y44 F)
o)Ll e slalae 1o Slojle Cose Ve S o
&y iy WS e el (V23A) & T (BLs | ol s s
o3 Sy agh Eadge Sl Siyd Coeal g bLI)
Slole Cuge 5l iz Sl (See pgat Slojle
Ciog Cqr Ui (S shates Bl b sl
Saeyd g ugh O bgy bLIl S s (5 IS
OV Joo g mysal Jlo (glp aims o oloriny
S U cladly, anl b s Cge aisS e ledl
bl Slejle Sid S50 e slahy)l wase
5 SF o Sleogar L ool a5 Jloy laid o
a2l e gl oe lyien (Ko slagh;)) lete
Wil b Bl 55 g% Nigey ssloiz! (glaog,S
4 e (Oljle) sloazl 09,8 cpl b ooldl bLS)|
b g g k) ol o oebe Sljle Cose
- ool cpl o ele Yl sy L (Y--Y)
Sioyd g Sljle pgai (Glojle Coge a5 auS

C e bl s Sass L Sl

Ja SO glpee o] @addS olidss gy, L

9 0,l0i 095 z9og (Slejle Cugr o adal, I segehe
5 odd &l ceseae Jao ol &l Slejle Sia 3

sl 00 00)51 \ JS»:


https://system.khu.ac.ir/jcp/article-1-3642-en.html

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

@“:u wW‘g) aollad

Y 5 ko ¢Ve 5598 VPl (Ll

OS5 Jse® 5l ool b g ool gkl dmalx s
Ol 585 YYA (glail Bolas (g pSaiges ()
RERV R ELH PP N PV

a3 el (I
Sboslw co g

S Olym plaie)lS Glojle Cage iagh cal o
e gli)l Hokte 4 Z8F I gy 950 piie
= Sl Cugr aliiny Sl ol Glesla
YA 5 Jeiie a5 doliiow ol ol oolazwl (VAAY)
oals &l)l sz lawg VAAY Lo o ol dasis
L OYAY) 0,50 ,elbBl ¢ Jleaol jai ool
Jole Judosi cpimman 5 005 auslul Ol 51 eolail
el gl g Wloawsle, sl 4 |y deliciw p ol (guwl
Wlosgad eolizl Flis,S Wl oy 5l 55 o QL
ol el sdel Cawas ¢80 rhw o o bl a5
Cowl oal a8 5 15 & 5l j0 00 plS gl doliiin
s Slebol b OV adle 5 LTl sl
5 by AYAF (6, 3hLs AYAY (oo Sas e LLLI
ATAD L Kan 5 60,05 olfiname ATAD (gllue
wily Grw g stdlae VA0 (e 5 Sy el
OSes 5 smge YA (L San 5 raail s YAV
5 &llly wugac dx an gz asliwy, (VTAQ
Wl oy pole Jl (gl 5o wmins |, cals
00,8 Al ¢ VY Slojle Cugn dnliiuny Flis S

o)lasy-095 T 9dg

ol 93 Tedy (Aegh s slapite 5l (S
JL.J )0 O ul?:...ws) Aoz pw (g0 oz u‘d.uo)lf
WL deliin y SO il Son ol jon 4y JueS 14457
gz (V499) o LSen 5 JooS doliiow s 5l Lipgh o)
o aeime le)lS ojlan 03 zess (b))
Sl ) debiiw ool ol oolatwl yloriud ) dadis
S (Fer bagle wog o0 (2L (90
boge walize gladiges lp 5 +0F baasio
Aol eSSl oy
wlp g0 s Jo sl ol Sdse iluly (rizen

Sl 00l 0)911.3

\Y¥

(lgg phens) Npes oy S Slejle S B
(sbojlo i3 5l go5 cpl j0 (VoY (USG5 cplol
So by ooy b e 5 g pdBllasl » S e
5 692 @)l plae)l5 oy a5 alings e
S e N Py
ool (nl 2R e Slesle Kot 5l g9 cnl 5o 09d o
@9 N OlFee Glae)lS Ay g s I L aS
oIyl Ve P eimsS 5 H9elS) 9,5 Capae ]y Lasme
Sap B )3 rizren (VA ollg)lS g Tokew g ulS
WS Glosle 098 JrS 9 Ol d S anng Slojla
(bl ppod Gl a5 0,50 Jos g0l5]  GBllasil 4
oy iy Slole @RSk s ndy i
(oold) Sgdo wge Olojle (5y97e Slalt)]
Sle, s Ly 5 bg laglele ol (T8
ohlal @ Glole lailbly 5 wijls pdy S,
2 Ve A b g Jigo o) Lgdos bgpe 50,8
> oly eV game 4 )] G i 1S anwgs S
Gloyil o 0, o sl e (glaony) Wl sl
O 53 (V0P imgS g 59,al5) 9o 00ld wax
9> Jelse y 35508 sl @ (gl e s e (>
(Vo7 msS 5 09p0) 3518 S 5e8 (215 Jeloe
bwgs w0595 5 )ik KB 5l e alaglejle
5 S 5B, oS Coe e s Bsin Ol
50 (Vo)) (S 5) gl oo Colam 5 ls 0SB o
o WS o ) p oS Slejle Saa s sl g
s bl L oblns )l Cgn oS glab wad
W25 (Sdid 50 308 392y G1S0s Jlie o el
ma b 4 gladae 1o Ysane a5 YL o5 Lid
B 5 lsel b zohe 4 bgpe sl Sgpeie (5
Voo ) ) 5 opmSo)l VNP ol e 5 () S
sibie Glaal Jas 1y Jowo ol (Vo2 A) bigs 5 Jigo o

P IS s Byme

or9)

ey B s o8 Baa Ll ead el g3y
T Como pglite dp Lol (Sen 53 5l hogs
e Beime o) by ST conls i) cagghe Jo
(V139) iz plowl yle; )0 a5 G 0))) dodi s

W09 I A Jorie oy o)l lgins peime o 5o


https://system.khu.ac.ir/jcp/article-1-3642-en.html

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

@“:u wW‘g) aollad

Y 5 ko ¢Ve 5598 VPl (Ll

5JUT 5 il slo puaie o abaly ogas o LSS
s 18 o j0 (S (g5l g abl S il

iy

maer slrodls daaslisinsyy gpslaex 5 iy 3l am
wads odld Sledbl culaS 5 g lel L 5l enls (g6l
LY N R IR VUL JC g U I W S g P VR T SCSPOS
oliinwyy FYA ggamo 5l adl slaaclicns,y ¢ &y
3,90 som slapdll Cgm YAY @ bgwe oledl
w0l (& y9lanx lrosls wlul p .85 18 eolavul
Sl e Jlo SYA Bass oS lie e bawgle
qohd 398 TVY (olus I S UYES Jeaxs S e
Aoy ileed 51 SYL (JAS) aly g Luilad TYYVLY
S5 amle L 5l aiog 9y s LT LAY g 0 e Ll LAY
(YY) ass g Jlo Yo V0 o 2¥A Lo 10 L5 /YF
03, et cpl yo aiily o)l5 adle Jlu Yoo oYL
25 L8 Gl syse s S oS i s
OFas Sl 517N sael cawsy Sledbl Ll
Wyl el 5 g G AV (s ) o
Gl sleos, gaaie o TOVA 5 Jotew VYV,Y

g (Jete 5 Sl

Sl g Slojle Cogn wojlasy 053 zog (idgh (ol 5o
b SR 2byl g Slejle Sue s A5 lex
oylads Jgaz 50 b yuiite (ol s bgsye (o kel sloasls

! 00 OJ)B] \

SdS g (Noz polie waslay Jgo a5 jshiles
U‘?"GA s.'al.?d u.:‘ )I ..\J).Ss,o )‘)3 -Y 9 +Y U'“’ Lmoob
Slee &9 BRI zhw o ools a4 sges b

- A 0,85
Wools yogr Jboy OS")T (&

Gledolicin 3l Gadod pl [0l aisS a5 jshiles

ool bl 5 (Keo a5 Conl ouls oolau] ik
g9 5l el ceway slrosls o b o S
Jlse glge 4) ool lyli cov hid basliie
L sloools (09 al)l loasy 35 51 awg s a5 Sl
S5 0 (YWY 510) wews oo 3l Jlo i als 2595

&9 5l beols a5 Jley g lisle SYolre (g5le Jo

YO

¥ Gl holsd sl (Smod cpo 3055k 905
5 JuoS) Conl oo dlome +Y 5 VAL oo O
3ol lawg asbiiiwny  cpl (V92 e
5 (VA7) hlee o olly abex 5l jpiS (i
w35 15 eslital 5,50 ((VYAY) oy 5 (o0l yenle
bl OYAY) ooy 5 olende Gados o ol
Flog,S W o yo ol oo dcwle AT dolidiw

VS FOIRVIRIA 7\ I PN

Slojle Sy

S Al ke sl byl ez agn cnl
(OCAI) Slojle Simp obsyl Il 51 glejles
O3S 5 09l lawg lnl cpl il sl soleu!
Vore 5l Ghao 50 a5 Cewl oads oold azwgs (V445)
5 aodle) el ouls a8 )3 5 4 Gz Sl oS0
5 bl (WY )Ken 5 wle (VY47 (SIS0
Olrl 559 slogwld jo ) by cnl (2,
g oals plowl byl o wslesls J13 oy 090
IS anmg d S0 Saeyd gliss Wl coye dl
5 VA A AY G a Sl Saa s g slik

L0 dple AP Slojle Sim b S el gAY

Jolxi g asxig b osls (559 x> by, (o
osld

ol g pl a3l laasliins o Siloyme Laas jsliie 4
Lol i )5 agos Slodlb] Lo g asings Solgils
il Wy Jore g Comiz (id 03) Dlari (e
L Gz slaools pslanr Caz w5 pslaer
B0y 0l ol (g Lol digad ylgie a5 g0l Bl ST ST
5 20,8 &l Ll a4y onls ags sleaslicon 5 DB
g Sl g Joe 55 Bixe calitiwyy JroSS 0o
Ao 00l ks Lt SYlg 4 el b Jlg D j90 50
Yo logas oad il sladslicany oled JooSS g
olo ¥ 55 lools (gy5lanz anslb 5 05 5L5 oy aido
9 ol 355 zody ;U owyp sbiie 4 op Ol
Sibodde S5 Slole Cage p Slejle Sin 3
Sl cpizen ol eolatwl g lisle SYolse


https://system.khu.ac.ir/jcp/article-1-3642-en.html

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

@“:u wW‘g) aollad

Y 5 ko ¢Ve 5598 VPl (Ll

Saml s gk lbadl, wlul 5 as ol Jb> o
Se Sl Sy Sl Cuge e U 28y
Sl @ dxgi b opuioen 09 cdnlin loliae akal,
S Slojle S35 0)lany 353 z9dy m alal,
Slesbe Caga b ol alal) S Bkl 5 el i
e SISl oy 393 zgdg 09 o0 ATl il Cue
O son Sz il fawi 1) S e Slosle Ko
Ol 0ad 5yl pex laosls il cpgdge
B emin 90 o)l 355 zedy 5 Slojle Sua )
Slaie S5l oslid b psliie o 2,5
St i 53 ol G alay e kil SYolae
odls 08,51 O ojleds K& j0 il Joe @l s S
o

D10 0g2g axgi hB aIST g0 pgo oul hiln Joe o
w05 o ey Jan 5o Lo oy a5y oS
T IS I SR NN EP I
p9d a3 oed mald Jao (Bl GGl wll ojlay
Sip s oo adaly aSO1 g oodle (Jaw pl o S
Soline ()bl S5 5l olasy 093 2905 L S ed Slojles
39> Tody 9 | Sanng Slojle Saad (o alal, ool
RGOV A N CO Py VY N Er i ISV K

o)l 995 £5d9 G bl slead (A5l Joe pelel
Simjd dn g0 polay 393 £ady (Slojle Sua
sl 38 136 | Sanmags g 1S s o STl olejles
oyei hboo SRIPl o)l 095 zasy (By Ay gk
3labos ol (Slojle Ko b 5l om0 (nl 4 gy
O peiine pé by aSOl @ dxg L s Bk
Sl g Sl Casr b 1T Glojle Sin)d
095 Cﬁ"a5 09)‘5‘0 )Lb.u‘ (p <’,’YA 9 B = —~/~V(b)
Sloile Cugn 5 Slajls Kinjd (o iie Sl o funy

S aas |

G S Al 9 S
b a5 Wby o)Ll fabge cpl 4y alizee Slalllas
Sleogas 4> 2 wdg o)lan 09> 3L cou Sl

—lugd mhaw Wil S0 ol 3l olany 0e5 L lejle
5 g omypasl) wbioe Rl plsle b Sb

\Y#

4 by sl )Fo505 5l ookl il Jloye5 5 Jloy
o (ML) Jlesl jiSTas 50,615 aiile oy slaesls
(oo )lsdshpaee) Sl oolizl 9550 S50y on il
&35 5l g il oy g9 5l bosls 28s (VY
P e oS5l Ysens wiils sy Jloy
92)8) Wgdhso dogi g odd 03ld (459 Sluye
49y sﬂb‘)’}n V.9 4J5.‘.>9.‘!~—50)yl§ 9 5)5.3.]5‘—30‘59
5 Juolo e gilaiwss cgls VNV ST YN
3 dde Gl Cgm Gatzs cpl yo JA (YA (Sl

Jewe Giilp 2Lyl (@

oxte Joe 35 (g 5l e Bl S g onl 5
S asls 5 oodle g liw (pl jo el oul a8 S
3 ilize gl e (6500 L g (ale b 4 5
X3S ele 5l oS glaarsS Yl 29 g0 4z
4>y b LJL WS Bl Jae l Wog s g5y
loays¥ ol yaslgs gy 5l odel Casay (g bl slaosls
G e 5l wisgsd loline (bl L5 51 a8 b yonns
Skl Joazr 55 0ad (Biln Jow ol po s S
Jeaz 50 Jaw Gisly sloazly) ael cay dlis

(ol 00 03 551 0, Lo

gl sagtde Joo p Gelais (Joe (B3lp S pelul
o bl i le 055 2905 5 (lejle Cuse (e
Sldel (P <o oA g B =2/Y¥0) 0,15 599 lobine alal,
Om ahaly s (Sl Sae 4y bgpe wn jlex o
@bl S5 5l o)lany 055 2905 b 1S e (Slojle Sm s
a5l aSalosT 5P </ ¥Y 5 B =+ /Y)Y cenl lolins
355 raos b Slole Kimys slal ple akl, oL
o 5l e cpl g jlaline (Slojler Cuge g6 )lasy
st Jae B pad Bln Jae 4 azg b
Slojles Kin b dlF Loz olayl 5l plaS s 0dds iy o3
Wlos,S5 8y lojls Cusn b loline abyl, S
xé sk oo Ol A Slojle Siad e sl
Gl s oe IR St Cow 1) Slejle Cuga ardtns


https://system.khu.ac.ir/jcp/article-1-3642-en.html

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

@“:u wW‘g) aollad

Y 5 ko ¢Ve 5598 VPl (Ll

Sgaal Voo ¥ oluls ¥+ ¥ ol g ohole (sl 58)
(YN0 o

e sk 02 g el sk me Slle Sia)d
@ azg bass jl3 30 cod ) Glojle Cuga pedies
Sl o biinns abasl )« ubizs ol 5l ool Cawy =L
sstel S5l Glejle cuge 5 Slojle Sip b il
s bl L elel S olee Gl 51 0gs loline
Sobne Slojles Caga b 1S e Slojle S8 s
Cogd Gy aal) @ b Oldlhae a5l (b e 09
e g ) Ayl oylal Slejle Kayd g Slojlu
ujﬂ:jﬂ KRR s\_ial:- Y9 ‘Qs‘ﬁ 9 M YooV
o g Ve o7 iled g (owly) Vo7 Fipgud pg) g
ol 50 (VoY oldlaly g Dulows V210 DBl
Sladllas aSul 0935 b 000 S5 saaliwe alasly ol igh
Slejle Sy 5 Glojle Cuse G abal) 4y alise
as,S o gSlejle Kieyd olol 28y wijls o,lal
o) Wls o lil Salate uls a4 Dladllas e oo
YA 5‘5,-J 9 ki»\.’).».ma.’ YA ‘Q‘)&o.b 9
Egoamo 4O .(Y“Y u_:j)...u Y\ ¥F 5Lo~)lg: 9 )Lo?sl:L?us
S5 ISs Slp ae) So S a5 05 el Gl o
NV el g o) WS e ol Sljle Cus
Oyl (ol O 53l 5 (Vo7 gl 5 ol
oy il Selate alize slagylejle jo Wilgh e
a5 aS oo ole (VoY) 6o,bsd) g eyl L,
S e (ly enny Sl b Slojle Son s
5 5 lajler S 51 25 1y ol il 355 55
Cose xSl Ko b gseme 3 28
M‘ 9 JaLu)‘ L ‘;...Mu U] )...:la 09g) \JjLﬂ-uO ‘s)lﬁ)lﬂ.’
slogbyyl aSGysh o)ls Cuge gaose sl Siny
Ny Ngdge iy Glojle Sin S lawgs oS bl
N3 b cow ) Cuge o nS IS (sliadly, anl)
sl iyl Gl b plaie )5 slses ol 4y iy ools
56 oS (S UsS slaghs) 4 Glojle Cuga w35 5
s |y Slojle Slpeti wig) Wl oo g 905 (o0 13
Yeooh by g Fgo ol A wS ws L

* Alvesson and Robertson
® Hatch, Schultz & Skov

\YY

VN Y e oA 90,5 o illy Ve oA o JysS
Gl po @iddS Slided 5 seede Joo b Golaie
Sype Slesle Cuga g ojlany 995 alaily 15 gk
ol e el cwny i el 5 cd 3 18wl
o)y 395 5l Cod plaie)lS Slosle Cuge (Budod
T2 Shll b aSlsky sl Ll (o)lay 095 z929)
o ORI ol Glejle Cuge (plaie 50 lasy 55
ol 4 R Sldlas 5l (S Jle e 3l
Cogd b o olan 093 a5 Wyl o lil £asge
AYIN gple o 5 (ol o)l I3 Slesle
o)laky 095 G abaly dny oo Sl 4 (Ve o F Y gl
093 a5k sl byl g0 alal) SO Slojl Zose g
ool JAT550 Slojle Cuge n aSl oegdle oy
Lol 2 g By S pdy e il Slojls g 5l 095
ol as ol ool o glaisS 4 egpre Joe o
Wbl o)l 09> 9y p (Slojle Cuga b csims
385 s Gz oad (B3l 6 Bl Joe slo il
90 2 )0 0)laky 093 £adg g (Jlojlu Cuga n alail, 4
R e g e e
4295 b e@ly ;o ol it 90 (ul 48)b 9 alail, sauas
@iz 02 Slao »ogdle o)y 095 aSul &
Lily) y8U 0SS oo 50 551, 0% b b ailg, Ll
e AL 5150 Slojle Lalyy alex ¢ 29,5
o Cugas 45 Whals olis dilise Sllhe Sy sk
S 1y ol ojlany 095 5l (ot (A Wilgs o0 Olojla
(S35 5 S92 VA (o 50,5850 (Jle gly) s
(syole S g o) VoY ) Sen g Sy Ve e
5 Ol YA g s e Yo F el (\TAA
5 Sowal Hlo bl p e Gk 5l (Vo) e ) Ko
Loaazr plle b obause > (V410) ol Ken
g el bpe 0,8 slacase plo b sax cogn pledl
IS Slojle cugn a5 35 ool (lgioe B
ojlay d93 gy 3 Sl &S cwl Cuge s
S9)0 Sl elel cpl g wams oo sl (lbogS
D3 9 63,8 Cagr wle e Gloin ojlay 395 £ad9
aes LE S ces 1) plejle b (phicuse (i

1 Walsh & Gordon
2 perala
*Empson


https://system.khu.ac.ir/jcp/article-1-3642-en.html

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

@“:u wW‘g) aollad

Y 5 ko ¢Ve 5598 VPl (Ll

AEREA ‘uj).o.u.».{ D99 5)0 s° AEKEAY “>19L: 9 u)dlaLwT
9y (8O u_Jez.’?u AERR ‘}';'.’.‘) 9 ‘Qj»))}; ‘L;.waad.s‘}‘
‘L}*lg_gfl‘v.\v ‘L.wstj)y.) ‘Y‘\“J‘)ssQM

U] 51 590 (Y210

by Slojle S o dlal) &5 Sl opinen
Sipp 235 IR wyp 3y 2 b oply e
L o5 sy lejls Sand 51 e o5 s el
alal, By Lol 5905 515 loline ala o it plu
or g Slejle Saed g ojlay 093 zedy
Sinp Ifes ol Siap y odle s i3
595 ryby b oline alal, S 5 | Saxwg Slojlu
O hilyy Al oo Sl A oses 1B oy
pm iz s 5 Glagan oy (oTsS sl i
Loy salys S50 ol @l » «ipS )18 (o) 2
R G I I AU
vk o yiie (o Ly, el egdle Cunl e Laily
4 b yeiie (o bl 55 (o0 )13 (o2 9)90 lajen
bealed 5o 50005 J18 4295 9550 5 90 4 50 &9
5 475 390 Lulg; by, 99 58 5l Jol> slaesls 3.4l

NS 13 Jeles

BRIV S PRV CORY ol a4 oy b JESIEN
dodizp e getme (Al B 005 0 Sloiiny
el GlaieS a1y Gludl (65,0 @iz sla sl jgtns
aS Wgd &S o wds o8l goluwe Loyl o U auled
Sz (o il Sloye5 5 6,5V ojlasy 03 zgog
shisel asly S G5 oy 95 zady dgmn

29 2l g Gagas

Ls'"‘b)"xss Sy

S5 e b oy ge oY 993 llie pl GBorun s
009 olpl e @l Lo a8, 5l 1) 095 Jlsju8 g
ol el Ay a5 rohu ooles o LSS S
35,18 el ciles g1 ool 3 ubiize (gl |, Lidgh
&lw

Abbasi, H., Sajjadi, S. N., Tondnavis, F.,
Kazemnejad, A. (2011). Validation of
Organizational Culture Assessment Tool

YA

‘L;Qy‘) fY”A ‘Q‘)&@ 3 ‘5‘ ‘\ﬂAﬂ ‘&c 5 u.;)}o.w—l
KARRIN

Sin it b alal, (G slaaiil 5l (S
(G2 cpl jo @dly yo g Sbjle Coge L Slojle
ojlan 093 Bayb 5l 1S e Glojle Saa B hee Sl
9o 4 by opl o 0gde Jie Slojle Coge 4
Sipp G (e dhal) ol 109l axg Wb ggose
o)y 395 A pgd g Slojlw Cage g S s Slosla
@ a4y byl g505e 3)50 )0 (il it Oy
a5 0,8 leol g oo o B idn j0 ol &l Dlsgs
5 4w Slojle Cugr g Slojle San b abal,
2l Wb ggdge (nl (o) p Sa 03 Sglite plojles
cdlae 5 Slojlo sl (o Kim s ales 3l da el b
E3o90 oy 2 S Lol gl aid 3 L5 o 5 Slejle
OYolee (il 31 oolawl b aSul 4 ogdle (g0
‘us)f )‘)5 R é)yo LQJM dod A.EJ‘) 6)l3>Lw
ssk 5 0yl 93 ey 5 Slojle Saad  abal,
Dype owin 4 4z b CES IE Ay 9500 I
Ty b cod Glojle Sim b o) oo Jl5 oy caxd S
0318 i b jlo py Cpm S8y 4S5 jokay caonl o jlasy 04>
JSELIIR AP R VAL GIPN- - KR 5 JUE Y PR W
Sopy8 5 oyl 93 zedy e akl, 45 wdl Lee
Caow & 0)l8iy 395 9y o 5l g 4k So (Slojl
o Cate abal) a4 amg b A ol Slojle Sas
al) Grizmen g Slojle Coge g oot 355 zgog
Cogd g oyl 9> zesy b Sljle e i
Sl ojlany 095 Fasg 4 0ges leol g5 oo o Slojle
Joasi [ lojlo cugp p 1S Slojl Sanjé it
Sl cod b 4 azg b gadge cnl 45 WS e
Shabse glaasz 5 o1 536 5 0yl 955 z99 SV
ols, (seliudly, 6,55k (asliadly, o8, ale>
(SN, Bas by (Sl cols; daly, cis
‘M AR sj&wl)gs_i]).:) (51"“, D)SLQ.Cs di8lio

(OCAI) of Sports Federations of the Islamic

Republic of Iran. The 6th National

Conference of Physical Education and

Sports Science Students of Iran, School of

Physical Education, University of Tehran,
24. [Persian]


https://system.khu.ac.ir/jcp/article-1-3642-en.html

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

ea"ow @ﬂ&ﬁ‘g) aollad

Y 5 ko ¢Ve 5598 VPl (Ll

Abdulhi, M., & Hosseinzadeh, A. (2017).
Investigating the effect of knowledge
architecture on organizational identity with
an emphasis on the mediating role of
psychological empowerment and social
capital (case study: Mashhad municipality
employees), Journal of Social Sciences,
School of Literature and Humanities,
Ferdowsi University of Mashhad, spring
and summer. [Persian]

Aghaz, A., & Hashemi, A. (2012).
Experimental investigation of the expanded
model of organizational identity according
to the personality traits of employees,
Public Management Perspective, No. 12.
[Persian]

Albarello, F., Crocetti, E., & Rubini, M. (2018).

| and us: A longitudinal study on the
interplay of personal and social identity in
adolescence. Journal of youth and
adolescence, 47(4), 689-702.

Albert, S. 1998. The definition and
metadefinition of identity. In D. A. Whetten
& P. C. Godfrey (Eds.) Identity in
organizations: Developing theory through
conversations: 1-13. Thousand Oaks, CA:
Sage.

Albert, S., Ashforth, B. E., & Dutton, J. E.
(2000).  Organizational identity and
identification: Charting new waters and
building new bridges. Academy of
management review, 25(1), 13-17.

Alessandri, G., De Longis, E., Golfieri, F., &
Crocetti, E. (2020). Can self-concept clarity
protect against a pandemic? a daily study
on self-concept clarity and negative affect
during the COVID-19 outbreak. ldentity,

21(1), 6-19.
doi:10.1080/15283488.2020.18465, 6-19.
Alimoradi, K., & Rajabi, S. (2017).

Investigating the effectiveness of cognitive-
behavioral therapy on the clarity of self-
concept, depression, anxiety and stress and
self-esteem in students with love trauma
syndrome, Faculty of Educational Sciences
and Psychology, Al-Zahra University (S),
Psychological Studies, Volume 14, Number
3, Fall 2017. [Persian]

Allameh, S. M., & Askari Bajgrani, M. (2016).
Pathology of organizational culture and

Y4

identification of requirements for its change
in Isfahan Regional Electric Company,

Directorate of Organizational Culture,
Volume 15, Number 3. [Persian]
Alvesson, M. & Robertson, M. (2016).

‘Organizational Identity: A critique.” In
M.G. Pratt, M. Schultz, B.E. Ashforth, and
D. Ravasi (Eds.), The Oxford Handbook of
Organizational Identity, (pp. 160-180).
Oxford: Oxford University Press.

Amiot, C. E., de la Sablonniere, R., Smith, L.
G., & Smith, J. R. (2015). Capturing
changes in social identities over time and
how they become part of the self-concept.
Social and  Personality  Psychology
Compass, 9(4), 171-187.

Ashforth, B. and Humphrey, R. (1995),
“Emotion in the workplace: a reappraisal”,
Human Relations, Vol. 48 No. 2, pp. 97-
125.

Ashforth, B. E., Harrison, S. H., & Corley, K.
G. 2008. Identification in organizations: An
examination of four fundamental questions.
Journal of Management, 34: 325-374.

Barney, J. B. (1986). Organizational culture:
can it be a source of sustained competitive
advantage?. Academy of Management
Review, 11(3), 656-665.
d0i:10.2307/258317.

Bechtoldt, M. N., De Dreu, C. K. W., Nijstad,
B. A., & Zapf, D. (2010). Self-concept
clarity and the management of social
conflict. Journal of Personality, 78, 539-
574.

Blazek, M., & Besta, T. (2012). Self-concept
clarity and religious orientations: Prediction
of purpose in life and self-esteem. Journal
of Religion and Health, 51(3), 947-960.

Brown. A. D. 1997. Narcissism, identity, and
legitimacy. Academy of Management
Review, 22: 643-686

Cameron, K.S., & Quinn, R.E. (2006).
Diagnosing and Changing Organizational
Culture Based on the Competing Values
Framework. The Jossey-Bass Business &
Management Series.

Campbell, J. D., Assanand, S., & Paula, A. D.
(2003). The structure of the self-concept


https://system.khu.ac.ir/jcp/article-1-3642-en.html

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

ea"ow @ﬂ&ﬁ‘g) aollad

Y 5 ko ¢Ve 5598 VPl (Ll

and its relation to psychological adjustment.
Journal of Personality, 71, 115-140.

Campbell, J. D., Trapnell, P. D., Heine, S. J.,
Katz, I. M., Lavallee, L. F., & Lehman, D.
R. (1996). Self-concept clarity:
Measurement, personality correlates, and
cultural boundaries. Journal of Personality
and Social Psychology, 70(1), 141-156.

Cantor, N. (1990). From thought to behavior:
“Having” and “doing” in the study of
personality and cognition. American
Psychologist,45,735-750.

Carvalho, C. R. S. P., Castro, M. A. R., Silva,
L. P.,, & Carvalho, L. O. P. (2018). The
relationship between organizational culture,
organizational ~commitment and job
satisfaction. Rebrae, 11(2), 201-215.

Cheney, G. (1983). The Rhetoric of
Identification and Study of Organizational
Communication. Quarterly Journal of
Speech, 69 (2), 143-158.

Chung, H. S. (2019). Organizational ldentity
and Organizational Identification: Recap of
Literature and Suggestions for Future

Research. ‘= AF2HAH G17E (Seoul Journal of
Industrial Relations), 30.

Cooper, D., & Thatcher, S. M. (2010).
Identification in organizations: The role of
self-concept orientations and identification
motives. Academy of management review,
35(4), 516-538.

Creary, S. J. (2015). Making the most of
multiple worlds: Multiple organizational
identities as resources in the formation of
an integrated health care delivery system
(Doctoral dissertation, Boston College).

Daud, I. (2020). The Influence of
Organizational Culture and Compensation
on Employee Performance with Work
Motivation as a Mediating Variable.
Reference to this paper should be made as
follows: Daud, I, 122-128.

De Cremer, D., and Sedikides, C. (2005). Self-
uncertainty and  responsiveness  to
procedural justice. J. Exp. Soc. Psychol. 41,
157-173. doi: 10.1016/j.jesp.2004. 06.010.

De Dreu, C. K., & van Knippenberg, D. (2005).

The possessive self as a barrier to conflict

resolution: Effects of mere ownership,
process accountability, and self-concept
clarity on competitive cognitions and
behavior. Journal of Personality and Social
Psychology, 89(3), 345.

Deshmukh, K., S., (2021). Role of yoga to
develop positive self-concept in juvenile
delinquents. International Journal of Yogic,
Human Movement and Sports Sciences
2021; 6(1): 07-09

Diel, S., Buck, C., & Eymann, T. (2018). Your
smartphone, my smartphone-how
smartphone ownership determines social
group affiliation.

Dubkevics, L., & Barbars, A. (2010). The role
of organizational culture in human resource
management.

Empson, L. (2004). Organizational identity
change: managerial regulation and member
identification in an accounting firm
acquisition. Accounting, Organizations and
Society, 29(8), 759-781. doi:
10.1016/j.a0s.2004.04.002.

Epstein S (1973). The self-concept revisited or
a theory of a theory. American Psychologist,
28: 405-416.

Erikson, E. H. (1968). Identity: Youth and
crisis. New York: W. W. Norton.

Farhi Bozanjani, B., & Sanjaghi, M. 1. (2009).
Evaluation and analysis of methods of
recognition and measurement  of
organizational culture, Culture Strategy,
fifth issue, Spring 2009. [Persian]

Forero, C. G., Maydeu-Olivares, A. &
Gallardo-Pujol, D. (2009). Factor analysis
with ordinal indicators: A Monte Carlo
study comparing DWLS and ULS
estimation. Structural Equation Modeling,
16(4), 625-641.
d0i:10.1080/10705510903203573.

Fusco, T., O'Riordan, S., and Palmer, S. (2016).
Developing Self-Concept-Clarity in
Authentic Leadership Group Coaching, The
Coaching Psychologist, Vol. 12, No. 1,
June 2016 © The British Psychological
Society — ISSN:1748-1104.

Gecas, V. (1982). The self-concept. Annual
Review of Psychology, 8, 1-33.


https://system.khu.ac.ir/jcp/article-1-3642-en.html

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

ea"ow @ﬂ&ﬁ‘g) aollad

Y 5 ko ¢Ve 5598 VPl (Ll

Ghasemi, M. (2016). leadership based on
developmental organizational culture. The
Scientific, Research and Informative Line
of Management (Special Letter of the
National Conference on Organizational
Culture), No. 190[Persian]

Ghorbani, M., & Abdulahi, M. A. (2015).
Investigating the relationship between
dimensions of psychological capital and
organizational identity, Educational
Management Innovations, Year 12, Number
One (Series 45), Winter 2015. [Persian]

Gokeen, K. A. R. A. (2021). Social Identity
and the Loss of Individuality in Toni
Morrison’sa Mercy. Tarih ve Gelecek
Dergisi, 7(3), 595-603.

Hartnell, C., Ou, A. and Kinicki, A. (2011),
“Organizational culture and organizational
effectiveness: a meta-analytic investigation
of the competing values framework’s
theoretical ~ suppositions”, Journal of
Applied Psychology, Vol. 96 No. 4, pp.
677-694.

Haslam, S. A. (2004).
Organizations.  The

Psychology in
Social  Identity

Approach. London: SAGE Publications Ltd.

Hatch, M. J.,, & Schultz, M. (2002). The
dynamics of organizational identity. Human
Relations, 55(8), 989-1018.

Hatch, M.J., Schultz, M., & Skov, A.M. (2015).

‘Organizational Identity and culture in the
context of managed change:
Transformation in the Carlsberg Group,
2009-2013’. Academy of Management
Discoveries, 1, 61-92.

Johnson, R. E., Selenta, C., & Lord , R. G.
(2006). When organizational justice and the
self-concept meet: Consequences for the
organization and its members.
Organizational Behavior and Human
Decision Processes, 99(2), 175-201.

Khairandish, M., Sari, A., H., Mehdabi, M., &
Abdullahpour, S. (2018). The role of
transformational leadership in promoting
organizational identity by studying the
mediating role of social responsibility,
scientific-research  quarterly of human
resource management in the police force,
7th year, number 1, spring 2018. [Persian]

AR

Khanbashi, M., Sadeighi, R., & Karimzadeh, S.
(2018). Relationship between
organizational culture with organizational
intelligence and organizational identity
(Case Study: employees the Eastern
Azarbaijan Province Tax Administration).
Journal of Cultural Management, 12(40),
47-64.

Khechoshvili, 1. (2020). Job involvement:
Organizational  culture identity core.
Sciences of Europe, (50-3 (50)), 3-6.

Kwantes, C. and Boglarsky, c. (2007)
Perceptions of organizational culture,
leadership effectiveness and personal

effectiveness across six countries. Journal
of International Management 13, 204-230.

Lam, A. (2004). Organizational Innovation,
Working Paper No. 1 BRESE, School of
Business and  Management  Brunel
University.

Lee, Y. T., Tang, R., Minneyfield, A., Brantley,
J., & Chen, W. (2021). Ethnic Identity,
Individual Identity, and Perceived Stress
Correlated with Life Satisfaction of
American College Students.

Lee-Flynn, S. C., Pomaki, G., DeLongis, A.,
Biesanz, J. C., & Puterman, E. (2011).
Daily cognitive appraisals, daily affect, and
long-term depressive symptoms: The role
of self-esteem and self-concept clarity in
the stress process. Personality and Social
Psychology Bulletin, 37(2).

Lewandowski, G. W., Jr., & Nardone, N.
(2012). Self-concept clarity's role in self—
other agreement and the accuracy of
behavioral prediction. Self and Identity, 11,
71-89.

Lewandowski, G. W., Jr., & Nardone, N.
(2012). Self-concept clarity's role in self—
other agreement and the accuracy of
behavioral prediction. Self and Identity, 11,
71-89.

Light, A. E., & Visser, P. S. (2013). The ins
and outs of the self: Contrasting role exits
and role entries as predictors of self-
concept clarity. Self and Identity, 12, 291
306.


https://system.khu.ac.ir/jcp/article-1-3642-en.html

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

ea"ow @ﬂ&ﬁ‘g) aollad

Y 5 ko ¢Ve 5598 VPl (Ll

Liness, K. L. J. F. S. (2008). Thirteen. Mental
Health Nursing E-Book: An Evidence
Based Approach, 211.

Linville, P. W. (1987). Self-complexity as a
cognitive buffer against stress-related
iliness and  depression. Journal of
Personality and Social Psychology, 52,
663- 676.

Lotfi, H., & Seyed Ameri, M. (2018). The
communication model of organizational
identity and silence with the self-concept of
employees of sports and youth departments
in the northwest of the country, Volume 6,
Number 3 - Serial Number 23, Mehr 2018,
Pages 65-49. [Persian]

Martin, F. (2009). The organization moral
identity and organizational effectiveness.
Personality and Social Psychology Review,
8(2), 98-106.

Masoomi, M., Bornaki, F., & Salami, A.
(2019). The Fourth World and Politics of
Social Identity in Margaret Atwood’s
MaddAddam Trilogy. World Sociopolitical
Studies, 3(4), 731-761.

McConnell, A. R., & Strain, L. M. (2007).
Content and structure of the self. In C.
Sedikides & S. Spencer (Eds.) The self in
social psychology (pp. 51-73). New York:
Psychology Press.

Mesfin, D., Woldie, M., Adamu, A., & Bekele,
F. (2020). Perceived organizational culture
and its relationship with job satisfaction in
primary hospitals of Jimma zone and
Jimma town administration, correlational
study. BMC Health Services Research,
20(1), 1-9.

Mittal, B. (2015). Self-concept clarity:
Exploring its role in consumer behavior.
Journal of Economic Psychology, 46, 98—
110.

Mohammadnejad Fedardi, M., Hamidizadeh,
A., & Babashahi, J. (2015). The effect of
employer brand on employee retention:
organizational identity, job satisfaction and
organizational commitment in the role of
mediator, development  management
process, volume 29, summer 2015, number
2, issue 96. [Persian]

\YY

Momeni, S., Shabani Bahar, G., & Erfani, N.
(2015). Compiling the structural model of
organizational identity based on
organizational intelligence through
organizational development among the
employees of sports federations of the
country, sports management-winter 2019,
term 12, number 4. [Persian]

Muthe'n, B. O. (1993). Goodness of fit with
categorical and other nonnormal variables.
In K. A. Bollen & J. S. Long (Eds.),
Testing structural equation models (pp.
205-234). Newbury Park, CA: Sage.

Muthe'n, B. O., Du Toit, S. H. C., & Spisic, D.
(1997). Robust inference using weighted
least squares and quadratic estimating
equations in latent variable modeling with
categorical and continuous outcomes.
Retrieved from
http://www.gseis.ucla.edu/faculty/muthen/a
rticles/Article_075.pdf.

Nasr Isfahani, A., & Agha Babapour Dehkordi,
T. (2012). Investigating the relationship
between organizational identity and
employees' organizational silence (the case
study of employees of Isfahan University),
Applied Sociology, 24th year, serial
number 52, number 4. [Persian]

Nezlek, J.B. & Plesko, R.M. (2001). Day-to-
day relationships among self-concept
clarity, self-esteem, daily events, and mood.
Personality and Social Psychology Bulletin,
27(2), 201-211.

Niazaziri, K., Yazdi Taqvai, M. &
Mohammadi Albarzi, A. (2014),
Investigating the effect of organizational
identity and organizational culture on the
emergence of organizational citizenship
behavior by presenting an appropriate
model, Productivity Management, Year 9,
Number 36, Spring 2015. [Persian]

O’Donnell, and O., Boyle, R., (2008).
Understanding and Managing
Organisational Culture, Institute of Public
Administration, Dublin.

Oh, S., & Roh, S. C. (2019). A moderated
mediation model of self-concept clarity,
transformational leadership, perceived work
meaningfulness, and work motivation.
Frontiers in Psychology, 1756-1764.


https://system.khu.ac.ir/jcp/article-1-3642-en.html

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

ea"ow @ﬂ&ﬁ‘g) aollad

Y 5 ko ¢Ve 5598 VPl (Ll

Perald, A. M. (2019). Organizational Identity
and ldentification: Case of Family Inc.

Pilarska, A. (2016). How do self-concept
differentiation and self-concept clarity
interrelate in predicting sense of personal
identity?  Personality and Individual
Differences, 102, 85-89.

Ravasi, D., & Schultz, M. (2006). Responding
to organizational identity threats: Exploring
the role of organizational culture. Academy
of Management Journal. relations, 55(8),
989-1018.

Reis, G., Trullen, J., & Story, J. (2016).
Perceived organizational culture and
engagement: the mediating role of
authenticity.  Journal of  Managerial
Psychology.

Sagharwani, S., Ahmadi, M. H., and
Rahmansarsht, H. (2016). The role of
organizational culture in promoting the
organizational identity of employees,
Human Resources Studies Quarterly, 5th
year, 20th issue. [Persian]

Sahni, P., & Fakhr, R. (2022). Self-Hypnosis
Boosts Self-Concept: A Review. Journal of
Positive School Psychology, 2679-2685.

Savalei, V., & Rhemtulla, M. (2013). The
performance of robust test statistics with
categorical data. British Journal of
Mathematical and Statistical Psychology,
66(2), 201-223. doi:10.1111/bmsp.2013.66.
issue-2.

Schein, E. H. (2004). Organizational Culture
and Leadership, Third edition, San
Francisco:Jossey-Bass.

Schwartz, S. J., Klimstra, T. A., Luyckx, K.,
Hale, W. W., Frijns, T., Oosterwegel, A., &
Meeus, W. H. J. (2011). Daily dynamics of
personal identity and self-concept clarity,
Uropean journal of Personality, 25(5) 373-
doi:10.1002/per.798.

Schwartz, S. J., Meca, A., & Petrova, M.
(2017). Who am | and why does it matter?
Linking personal identity and self-concept
clarity. In Self-concept clarity (pp. 145-
164). Springer, Cham.

Schwartz, S. J., Klimstra, T. A., Luyckx, K.,
Hale, W. W, lll, & Meeus, W. H. J.

YWY

(2012). Characterizing the self-system over
time in adolescence: Internal structure and
associations with internalizing symptoms.
Journal of Youth and Adolescence, 41,
1208-1225.

Scott, S. G., & Lane, V. R. (2000). A
stakeholder approach to organizational
identity. Academy of Management review,
25(1), 43-62.

Shi, D., DiStefano, C., McDaniel, H. L., &
Jiang, Z. (2018). Examining chi-square test
statistics under conditions of large model
size and ordinal data. Structural Equation
Modeling: A Multidisciplinary Journal,
25(6), 924-945.

Sillince, J. A., & Brown, A. D. (2009).
Multiple organizational identities and
legitimacy: The

Sinha, C. K., & Roy, I. K. (2020). A Study of
Self—Concept among Teaching Employees
Working in Govt. and Missionary Schools
of North Bihar, India.

Slotter, E. B., Gardner, W. L., & Finkel, E. J.
(2010). Who am | without you? The
influence of romantic breakup on the self-
concept. Personality and Social Psychology
Bulletin, 36, 147-160.

Stangor, C., Jhangiani, R., & Tarry, H. (2022).
The Cognitive Self: The Self-Concept.
Principles of  Social Psychology-1st
International H5P Edition.

Tajfel, H., & Turner, J. C. (1986). The social
identity theory of intergroup behavior. In S.
Worchel & L. W. Austin (Eds.),
Psychology of intergroup relations (pp. 7—
24). Chicago: Nelson-Hall.

Tarka, P. 2017. The comparison of estimation
methods on the parameter estimates and fit
indices in SEM model under 7-point Likert
scale. Archives of Data Science, Series A
(Online First), 2, 16-S.

Thalib, S. B. (2017). Psikologi pendidikan
berbasis analisis empiris aplikatif. Prenada
Media.

Tseng, S. (2011). The effects of hierarchical
culture  on knowledge management
processes. Management Research Review,


https://system.khu.ac.ir/jcp/article-1-3642-en.html

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

ea"ow wW‘g) aollad

Y 5 ko ¢Ve 5598 VPl (Ll

34(5), 595-608.
doi:10.1108/01409171111128742,

Tucker-Lloyd, J. E. (2019). Leadership
Influence and Organizational Culture
Influence in  Private  Schools: A
Comparative Multiple Case Study on the
Relationship ~ between  Organizational
Culture and Strategic Leadership.

Turner, J. C., Reynolds, K. J., Van Lange, P. A.
M., Kruglanski, A. W., & Higgins, E. T.
(2011). Handbook of theories of social

psychology.

Van Dick, R., Christ, O., Stellmacher, J.,
Wagner, U., Ahlswede, O., Grubba, C., ...
Tissington, P. A. (2004). Should | stay or
should I go? Explaining turnover intentions
with organizational identification and job
satisfaction. British Journal of Management,
15, 351-360.

Van Knippenberg, D., & Sleebos, E. (2006).
Organizational identification Versus
organizational commitment: Self-definition,
social exchange, and job attitudes. Journal
of Organizational Behavior, 27(5), 571-584.
http://dx.doi.org/10.1002/job.359

Vijayakumar., V. S. R., and Padma., R.N.
(2014). Impact of perceived organizational
culture and learninig on organizational
identification. International Journal of
Commerce and Management, Vol. 24, No.1.

Wehrle, K., & Fasbender, U. (2019). Self-
concept. Encyclopedia of Personality and
Individual Differences. Springer Nature

\YF


https://system.khu.ac.ir/jcp/article-1-3642-en.html

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

i it gy dolibiad Y 5 o c1e 699 A Fo) oyl

Wog )5 g Jolpo S 4y axdllan 3590 (G yuiiio Hluxo Syl g (1uSileo =) Jou

S oS Slez 0 laibew! Bl ol Lwgio Jei Res Jloas JUNTH
NI —-\AD BITD FA/AY 0+ Y- - oyliy 395 ey
R - fY Y YV/FA Yele Al Coghc
ol+A ir YN0 YA Yeleo VYo & olég G:"; é
i —+ I YN s \Rllas Yeleo A+ EER
Ve -IYF YIAY Y¥/FY ¥V/AY \FIFY 1,5 oo
V10 /) YIov Y¥IFA YAl \YIYE | Sanss o b
V-4 - fY Y/eY Y¥/OY Ya/va VYISA Sk T @
-IV¥ <IOA YIA¥ YFIYY YVIAA VAFY 5esl e
ORR9R SLo piie (Arogi (SHo-) Joux
dfi2 RFI NFI PGFI AGFI GFI RMR e
Y/YF “IAY “IAY “IYY <13} <[av¥ <[4V Jue

~
FAERN
rd Y
// \\ _
o S0 by
s S S g S I _% : g g S s
et alope 3pp g Ay : 3! Slegs e
il B g agp I | R )
: |
| I~
-~ ~
e | / AR -7 T | o
-~ ~
- ~
. . - - - . a - >
So sl ek IR P 2T g g ym 55 o0 P
S St \N S/ 1 -
~| |~
I
15l L 1S e
. b T | s 8l . 1z
Soals y (Kol : T} | Sl g I 2B,
, al = [ \.I { 3 83 e S o
Shihe g o Soafl A =S Lo Srivcals,
N
~ rd
NS

Slaske gyl Joo alizko byl -Y JSi

YO


https://system.khu.ac.ir/jcp/article-1-3642-en.html

i it gy dolibiad Y 5 o c1e 699 A Fo) oyl

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

-
-
-+
>
o
-
-
-

A Vg

sl i zed

£ . 7 af

‘.
Q)I‘
a®

<

~
&
i,

¥ ayf T i <l il

e o Bl Joa —F IS

\Y'F


https://system.khu.ac.ir/jcp/article-1-3642-en.html

i it gy dolibiad Y 5 o c1e 699 A Fo) oyl

[ Downloaded from system.khu.ac.ir on 2026-06-22 ]

o
&,
T ‘HS,.
Yot N
. he
%, -4
j N4
I" e N
¥asd
=
¥oasd | Q'_QL > ~€‘
",
T -
LT ""ft.
-
B
P
=t

ol i3 g 5luiy 395 559 et a3l ook B3t ko~ S

\YY


https://system.khu.ac.ir/jcp/article-1-3642-en.html
http://www.tcpdf.org

